Full Survival Kit - Start Here Guide

The 1099 Trap

This guide explains what is inside the bundle and the order most users should follow when they are trying to
organize a possible worker misclassification, unpaid wage, retaliation, or settlement-related situation.

Use the kit to organize facts and proof. Do not use it as a substitute for legal or tax advice.

Recommended Order

1
2

1099 Red Flag Checklist

Contractor Reality Check
Worksheet

Am | Really Independent?
Workbook

Evidence Tracker + Text
Message Organizer

After-Hours Work Log

Employment Lawyer Prep
Packet

Settlement Reality Calculator

Spot the major warning signs quickly.

Do a simple relationship-level self-check.

Go deeper into control, independence, integration,
and proof.

Build a clean evidence index.

Separate time-based proof from general evidence.

Turn the organized facts into a consultation-ready
packet.

Understand gross numbers versus estimated usable
cash.
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What Is Included

retaliation, and next steps.

Evidence Tracker Organizes proof by date, category, source, screenshot
status, and relevance.

Am | Really Independent? A deeper worker-classification workbook covering control,

Workbook independence, tools, pay, profit/loss, integration, and
evidence.

After-Hours Work Log Tracks before-hours, after-hours, weekend work, who

requested it, proof saved, and weekly totals.

Text Message Evidence Turns texts and screenshots into a usable evidence index
Organizer with naming, context, and issue tags.

Contractor Reality Check A shorter scoring-style worksheet for spotting whether the
Worksheet work relationship looks contractor-like or employee-like.
Employment Lawyer Prep Helps users prepare a timeline, documents, damages notes,
Packet guestions, and a one-page summary before a consult.
Settlement Reality Calculator Shows the gap between gross settlement and estimated

usable cash after fees, costs, tax reserve, and bills.

File Types
PDF files are the finished printable versions. PPTX files are editable in Canva or PowerPoint. XLSX files are

functional trackers/calculators with formulas, dropdowns, or dashboard-style summaries where applicable.

Practical Evidence Rules

* Preserve originals whenever possible.

» Use screenshots as working references, but keep full exports or source files when available.
* Name files with the date, issue, person, and time when relevant.

 Separate facts from opinions. A lawyer or agency needs the facts first.

» Do not alter messages, delete context, or create misleading summaries.

« Avoid secret recordings unless you know they are lawful where you are.

Educational Use Only: This kit is for educational and organizational purposes only. It is not legal, tax, financial, or employment advice. It
does not create an attorney-client relationship and does not guarantee any outcome. Worker classification, wage claims, retaliation
claims, settlement treatment, damages, attorney fees, taxes, and documentation requirements depend on specific facts and applicable
law. Consult a qualified employment attorney, tax professional, or appropriate government agency about your own situation. Do not
secretly record conversations unless you have confirmed the recording laws that apply to you.
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THE 1099 TRAP

1099 Red Flag
Checklist

A practical worksheet for spotting contractor misclassification warning signs
and organizing what to review next.

Use this before you panic, quit, confront anyone, or call a lawyer. Start by
getting the facts organized.

Educational worksheet only. Not legal, tax, or financial advice.



THE 1099 TRAP 2

Before You Use This

This checklist helps you spot issues. It does not tell you whether you have a legal claim.

Important: Do not use this worksheet as a substitute for advice from a qualified
employment attorney, tax professional, or government agency.

* This material is for educational and organizational purposes only.
* It is not legal advice, tax advice, financial advice, or a promise that you have a claim.

» Worker classification depends on specific facts, applicable law, written agreements,
payment records, business practices, and evidence.

» Do not secretly record calls or conversations unless you have confirmed the recording
laws in your state.

* Do not alter, crop, delete, or rewrite evidence. Save originals whenever possible.

What this worksheet can help you do

* Identify red flags in plain English.

» Separate facts from feelings.

» Start a timeline.

* List proof you already have.

* Prepare better questions for a professional consultation.

Rule: The more organized your facts are, the easier it is for a professional to
understand what happened.

Educational worksheet only - not legal, tax, or financial advice. the1099trap



THE 1099 TRAP

How to Use This Checklist

Do not rush the answers. The pattern matters more than one single bad text or one frustrating day.

° Check every box that matches your work situation.

Circle the strongest examples you can prove.

Write down where the proof lives: texts, email, calendar, pay records, screenshots,
contracts, or witnesses.

Use the score page as a starting point, not a final conclusion.

Bring the completed checklist to a qualified professional if the red flags are serious.

Your name:
Work/company name:
Date range reviewed:

Main role/duties:

Educational worksheet only - not legal, tax, or financial advice. the1099trap



THE 1099 TRAP

Red Flags: Control and Schedule

Check what applied to you. Add notes if the issue happened repeatedly or was documented.

Schedule control

| was expected to work specific days or hours.

| had to ask permission to take time off or change availability.

| was expected to be available even when not officially scheduled.
| received work texts/calls before normal business hours.

| received work texts/calls after normal business hours.

O O O 0O o0 0

| was expected to respond quickly like an employee.

Task control

Someone assigned my daily or weekly tasks.
Someone supervised how | performed the work.
| was trained or corrected like staff.

| could not freely reject assignments without consequences.

O O O 0O o

| was used for core business operations, not a separate outside project.

Strong proof examples: written schedules, recurring task lists, calendar invites, texts saying
you must be available, or messages assigning work outside normal hours.

Educational worksheet only - not legal, tax, or financial advice. the1099trap



THE 1099 TRAP

Red Flags: Business Independence

A real independent contractor usually has more control over how the work is run.

Independence and business reality

| did not advertise these services to the public as my own business.

| worked mostly or only for this person/company.

| did not negotiate each project or scope of work.

| was paid a regular amount like payroll instead of project-based invoices.
| used their systems, email, software, tools, office, vehicle, or equipment.
| could not hire someone else to complete the work for me.

| had little chance to increase profit through business decisions.

I had little real risk of business loss.

O 0004000 do

The work | did was necessary to their regular business operations.

Educational worksheet only - not legal, tax, or financial advice. the1099trap



THE 1099 TRAP

Red Flags: Pay, Taxes, and Retaliation

These issues can be serious. Document dates, exact words, and payment records.

Pay and tax treatment

|:| | received a 1099 but was treated like staff.

D Taxes were not withheld, but the company controlled the work.

|:| | was not paid for all hours worked.

|:| | worked over 40 hours in a week without overtime pay.

|:| Commissions, bonuses, reimbursements, or promised pay were missing or changed.

|:| | was paid late or had to chase payment.

Possible retaliation warning signs

|:| Things changed after | questioned pay, taxes, hours, classification, or rights.
|:| | was threatened, disciplined, isolated, or given worse treatment after speaking up.
|:| My hours, duties, pay, access, or opportunities changed after | raised concerns.

D | was terminated after asking questions or objecting to something improper.

Write down the timeline: what you said, when you said it, who heard it, and what
changed afterward.

Educational worksheet only - not legal, tax, or financial advice. the1099trap



THE 1099 TRAP

Your Red Flag Snhapshot

Count your checked boxes. This score is not a legal conclusion - it is an organization tool.

0-5 checked boxes Fewer visible red flags. Still save documents if something feels
off.

6-12 checked boxes Moderate red flags. Start organizing evidence and timelines.

13+ checked boxes Serious pattern possible. Consider professional review before

taking major action.

My total checked boxes

Top 3 strongest facts | can prove

1.

Educational worksheet only - not legal, tax, or financial advice. the1099trap



THE 1099 TRAP

Evidence Starter Log

Use one row per text, email, call, calendar event, pay issue, or incident.

Time What happened / exact words Category Proof
saved?

Tip: Save the original message thread when possible, not only a cropped screenshot. Cropped
screenshots can lose context.

Educational worksheet only - not legal, tax, or financial advice. the1099trap



THE 1099 TRAP 9

Save Proof So You Can Find It Later

Messy evidence becomes expensive and stressful. Use a simple file naming system from the start.

Suggested file name format

[ YYYY-MM-DD_person_category_short-description ]

» 2026-06-10_boss_after-hours-task _742pm.png

» 2026-06-11_company_pay-question_no-response.pdf

» 2026-06-12_manager_schedule-control_text-thread.png
» 2026-06-13_payroll_missing-commission_email.pdf

» Export or save full message threads where possible.

» Back up documents in at least two places.

» Keep a simple timeline of events.

» Do not delete messages, even if they are embarrassing or emotional.

» Do not confront anyone based only on this worksheet. Get advice first if the situation is serious.

Remember: facts, dates, documents, and patterns matter. Screenshots without
context are weaker than organized evidence.

Educational worksheet only - not legal, tax, or financial advice. the1099trap



THE 1099 TRAP

One-Page Consultation Prep

Fill this out before speaking with an attorney, tax professional, agency, or trusted advisor.

Work dates:

How | was paid:

Tax form received:

Average weekly hours:

Who controlled my schedule:
Top issue:

Top proof:

What changed after | asked
questions:

Questions to ask

» Does my situation raise classification, wage, overtime, retaliation, tax, or contract issues?
» What evidence should | preserve first?

» What should | avoid doing right now?

* Are there deadlines or statutes of limitation | need to know about?

» Should communications go through counsel or another professional?

Want the full organizer? Use The 1099 Trap Evidence Tracker to log texts, emails, hours,

pay issues, retaliation, and termination facts in one place.

Educational worksheet only - not legal, tax, or financial advice. the1099trap



THE 1099 TRAP

Evidence Tracker

A practical printable tracker for organizing control evidence, after-hours work, pay issues, retaliation concerns, and proof
locations before speaking with a qualified professional.

* Control evidence

* After-hours and weekend work

» Pay, commission, and reimbursement issues
* Retaliation timeline

* File naming and proof checklist

* Lawyer-prep summary

Educational use only - not legal, tax, financial, or employment advice.



Start Here: Use This Like a Fact Organizer

Use this tracker to organize what happened, when it happened, who was involved, and where the proof is saved. Keep entries
factual. Do not exaggerate. Do not edit original evidence.

Important disclaimer: Educational and organizational use only. This material is not legal, tax, financial, or employment advice.
It does not create an attorney-client relationship and does not guarantee any outcome. Worker classification, wage claims,
retaliation claims, taxes, and settlement treatment depend on specific facts and applicable law. Consult a qualified attorney, tax
professional, or appropriate agency before making decisions. Do not secretly record conversations unless you have confirmed
the law in your state.

How to useit:

 Save originals first: texts, emails, pay records, contracts, screenshots, calendars, and exported message threads.
 Log one event per row. Do not combine several incidents into one vague entry.

 Use dates and times whenever possible. If you do not know the exact time, say estimated.

» Tag each entry by category: control, pay, after-hours, retaliation, termination, or other.

« Save the file name or link for each proof item so it can be found quickly.



Case Snapshot

Worker name

Company / person paying you

Role or work performed

Approx. start date

Approx. end date, if any

How were you paid?

Main issue you are trying to organize

Initial red flag count:
m Required schedule or hours

m Had to ask permission for time off
m Worked before/after normal hours

m Questioned classification or pay, then punished

m Assigned daily tasks
m Boss supervised how work was done
m Paid regularly like staff

m Restricted from working elsewhere



Evidence Categories

m Schedule control m Assigned tasks / task control
m Supervision or approvals m Required availability

Weekend work

m After-hours work

m Pay issue / late pay m Unpaid overtime

m Commission issue m Reimbursement issue

m Threat / discipline m Retaliation concern

m Termination m Non-compete or restriction

m Business integration Tools/software provided

Other

Tip: A strong tracker uses plain facts, dates, names, exact language, and proof locations. Weak entries use conclusions without
proof.



Evidence Log
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After-Hours Work Log
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Pay Issues Log
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Retaliation Timeline

Question / concern raised Who told Employer response File/link Why it may matter




Lawyer / Professional Prep Summary

What job/work were you hired to do?

Who controlled your schedule, duties, and priorities?

How were you paid and what tax forms did you receive?

What unpaid wages, overtime, commissions, or reimbursements may be involved?
Did you raise concerns about classification, pay, legality, or treatment?

What happened after you raised those concerns?

What documents or screenshots are strongest?

What outcome or question do you need professional guidance on?



File Naming and Proof Checklist

Use consistent names so evidence can be found quickly.
» 2026-06-10_schedule-control_text_742pm.png

» 2026-06-11_after-hours-task_email.pdf

» 2026-06-12_pay-question_no-response.png

» 2026-06-13_commission-breakdown_spreadsheet.xlsx

» 2026-06-14_termination-message_text-thread.pdf

Proof quality checklist:
m Original saved

m Screenshot saved

Full thread/export saved when possible

Date visible

m Sender/recipient visible

Context before and after captured

Stored in correct folder

Logged in spreadsheet

Do not alter messages, crop out important context, or rely only on memory when records exist. Preserve originals and
make working copies.



Next Steps

1. Fill out the Case Snapshot.

2. Enter your strongest 5-10 proof items first.

3. Then add after-hours, pay, and retaliation entries.
4. Attach or link each file name.

5. Review the workbook before any consultation.

6. Ask a qualified professional what matters legally and what does not.

Suggested YouTube CTA: If this sounds familiar, start organizing your proof now. The 1099 Trap Evidence Tracker is linked
below.

Reminder: This tracker helps you organize facts. It does not tell you whether you have a claim or what your claim is worth.



THE 1099 TRAP

Am I Really Independent?

Worker Classification Workbook

A practical self-assessment for identifying control, dependence, pay, schedule,
and evidence red flags when you are paid as a 1099 contractor.

Use this workbook to organize your facts before talking to a lawyer, tax professional,
agency, or trusted advisor. It is designed to help you document what happened - not
to diagnose your legal status.

Inside:

Control & schedule red flags

Pay, tools, and business independence

Profit/loss and client restrictions

Evidence mapping and summary pages

Educational use only. Not legal, tax, financial, or employment advice.



How to Use This Workbook

This is a preparation tool, not a legal conclusion.

. Answer honestly
Check the boxes that describe what actually happened, even if the pattern was inconsistent.

Write examples

A checked box is stronger when you can attach a date, message, email, pay record, or witness.

Save proof

Keep originals. Export full text/email threads when possible. Do not alter screenshots.

Summarize patterns

Classification questions often turn on patterns of control, dependence, integration, and economic reality.

Get guidance

Use your completed pages to prepare for a lawyer, tax professional, or agency conversation.

My goal for completing this workbook:

Tip: one strong example is useful. Repeated examples are better. Dates, exact wording, screenshots,
and payment records matter.

Educational and organizational use only. Not legal, tax, financial, or employment advice.
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Important Disclaimer

Read this before using or selling the workbook.

Educational Use Only

This workbook is for educational and organizational purposes only. It is not legal, tax, financial, or
employment advice. It does not create an attorney-client relationship and does not guarantee any
result. Worker classification, wage claims, retaliation claims, tax treatment, damages, and
settlement language depend on specific facts, applicable law, and professional guidance.

Do not secretly record conversations unless you have confirmed the recording laws that
apply to you. Preserve original records and avoid editing, cropping, or altering evidence in a
way that changes context.

This workbook does not tell you whether you are legally an employee or an independent
contractor. It helps you organize facts that may be relevant to that question.

Professionals I may need to speak with:

Educational and organizational use only. Not legal, tax, financial, or employment advice.
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Quick Classification Reality Check

Use this page after completing the sections, or start here for a fast snapshot.

Score

Control They controlled how, when, or where I worked. |:| |:| |:|
Score

Schedule They expected set hours, availability, or permission for time off. |:| |:| |:|
Score

Pay I was paid regularly like staff, not through normal business invoicing. |:| |:| |:|
Score

Tools They provided the systems, tools, materials, or workplace. |:| |:| |:|
Score

Profit/Loss I had little real chance to profit beyond my labor or risk a business loss. |:| |:| |:|
Score

Integration My work was part of their regular business operations. |:| |:| |:|
Score

Independence I could not freely work for others, advertise, hire help, or reject work. |:| |:| |:|
Score

Supervision They monitored, corrected, disciplined, or threatened me like staff. |:| |:| |:|
Score

Retaliation Negative action followed questions about pay, classification, hours, or rights. |:| |:| |:|

Scoring guide: 0 = not true, 1 = sometimes true, 2 = often true. A high score does not prove
misclassification. It means your facts may deserve closer review.

My first impression:

Educational and organizational use only. Not legal, tax, financial, or employment advice.
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Control Over the Work

Who decided how the work had to be done?

Check any statement that fits your situation:
They told me the specific steps or method to use, not just the final result.
They gave daily or frequent task lists.

They reviewed, corrected, or rejected my work like a supervisor.

I could not decide the order, method, or timing of key tasks.

[
[
[
[J r1hadto report progress regularly.
[
[

They treated me as part of internal staff operations.

Score

|:| I:I |:| Section score: 0 =no/ 1 =sometimes/ 2 = often
o 1 2

Example of control:
Proof I have:

Proof I still need:

Educational and organizational use only. Not legal, tax, financial, or employment advice.
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Schedule and Availability
Could you control your own time?

Check any statement that fits your situation:

I was expected to work certain days or hours.

I had to ask permission to be absent, unavailable, or away.

I was expected to respond quickly during business hours.

I was contacted before 10 AM, after 6 PM, weekends, holidays, or during personal time.

They treated delayed responses like a performance issue.

0O O 0O d o d

They expected ongoing availability even when there was no written schedule.

Score

|:| I:I |:| Section score: 0 =no/ 1 =sometimes/ 2 = often
o 1 2

Schedule pattern:

After-hours examples:

Screenshots or calendar proof:

Educational and organizational use only. Not legal, tax, financial, or employment advice.
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Pay and Payment Structure
Did the pay look more like a business arrangement or staff wages?

Check any statement that fits your situation:

I was paid a regular weekly, biweekly, or salary-like amount.

I did not send invoices or negotiate each project/rate.

Taxes were not withheld even though I was treated like staff.

I was paid through a personal account, business entity, payroll-like system, check, Zelle, Venmo, or mixed methods.
I was told I was 1099 but given little actual business independence.

0
0
0
0
0
0

I had unpaid wages, commissions, reimbursements, or overtime concerns.

Score

|:| I:I |:| Section score: 0 =no/ 1 =sometimes/ 2 = often
o 1 2

Pay method:
Missing pay / commission issue:

Records I have:

Educational and organizational use only. Not legal, tax, financial, or employment advice.
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Tools, Systems, and Expenses
Who supplied what was needed to do the work?

Check any statement that fits your situation:

They provided the workplace, desk, office, software, login, phone, email, vehicle, or equipment.

I used their systems or accounts to do the work.

I had little meaningful unreimbursed business expense.

I did not invest in tools, advertising, insurance, licenses, assistants, or business operations for this work.

They reimbursed or controlled expenses.

0O O 0O d o d

Customers/clients saw me as part of their organization.

Score

|:| I:I |:| Section score: 0 =no/ 1 =sometimes/ 2 = often
o 1 2

Tools/systems provided:

Expenses I paid:

Proof:

Educational and organizational use only. Not legal, tax, financial, or employment advice.
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Profit, Loss, and Business Risk
Could you make money like a business or mainly by working more hours?

Check any statement that fits your situation:

I had no real opportunity to increase profit through management, pricing, staffing, or efficiency.
I could not negotiate rates for different projects.

I did not risk losing money beyond not being paid for my labor.

I did not hire helpers or subcontractors.

I did not advertise this service to the public.

0
0
0
0
0
0

Most of the financial risk stayed with them, not me.

Score

|:| I:I |:| Section score: 0 =no/ 1 =sometimes/ 2 = often
o 1 2

How I could/could not profit:
Business risk I carried:

Examples:

Educational and organizational use only. Not legal, tax, financial, or employment advice.
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Integration Into Their Business
Was your work central to what they did?

Check any statement that fits your situation:

My work supported their ordinary business operations.
Customers, clients, vendors, or staff relied on my work.

I used their brand, systems, templates, or internal process.

I worked with their employees or managers as part of the team.

My work was not a separate one-off project.

0O O 0O d o d

If I stopped, their business or household operations would be disrupted.

Score

|:| I:I |:| Section score: 0 =no/ 1 =sometimes/ 2 = often
o 1 2

Why my work mattered to them:

Who relied on me:

Proof:

Educational and organizational use only. Not legal, tax, financial, or employment advice.
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Independence and Other Clients
Were you free to operate like your own business?

Check any statement that fits your situation:

I could not freely work for competitors or other clients.

A non-compete, exclusivity demand, loyalty expectation, or license control limited me.
I could not freely reject assignments.

I could not set my own price or scope.

I could not send someone else to do the work.

0O O 0O d o d

I was economically dependent on this one source of income.

Score

|:| I:I |:| Section score: 0 =no/ 1 =sometimes/ 2 = often
o 1 2

Restrictions placed on me:

Other client limitations:

Proof:

Educational and organizational use only. Not legal, tax, financial, or employment advice.
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Duration and Permanency
Was the relationship temporary/project-based or ongoing?

Check any statement that fits your situation:

The work relationship lasted months or years.

There was no defined project end date.

They treated me as continuing labor, not a vendor hired for a single result.

I performed recurring duties.

The work continued across multiple entities, households, locations, or business needs.

0
0
0
0
0
0

The relationship looked permanent until they ended it.

Score

|:| I:I |:| Section score: 0 =no/ 1 =sometimes/ 2 = often
o 1 2

Start/end dates:
Recurring duties:

Proof:

Educational and organizational use only. Not legal, tax, financial, or employment advice.
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Supervision, Discipline, and Threats
Were you managed like staff?

Check any statement that fits your situation:

They criticized my work performance like an employer.

They threatened my pay, role, schedule, license, reputation, or future work.

They disciplined or corrected me for availability, attitude, tone, or responsiveness.
They expected loyalty beyond the scope of a vendor relationship.

They made me feel I could be fired for questioning terms.

0O O 0O d o d

They controlled access to opportunities, clients, commissions, or records.

Score

|:| I:I |:| Section score: 0 =no/ 1 =sometimes/ 2 = often
o 1 2

Discipline/threat examples:

What I questioned:

Proof:

Educational and organizational use only. Not legal, tax, financial, or employment advice.
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Retaliation Red Flags
Did negative action follow questions or concerns?

Check any statement that fits your situation:

I asked about 1099 vs W-2, pay, overtime, hours, commissions, taxes, or legal compliance.
Soon after, my hours, pay, duties, treatment, access, or role changed.

I was threatened, isolated, blamed, replaced, demoted, or terminated.

They created a paper trail after I raised concerns.

They gave shifting explanations for ending or reducing the relationship.

0O O 0O d o d

They punished me for refusing unlawful, unpaid, or unreasonable demands.

Score

|:| I:I |:| Section score: 0 =no/ 1 =sometimes/ 2 = often
o 1 2

Concern I raised:

Negative action after:

Timeline proof:

Educational and organizational use only. Not legal, tax, financial, or employment advice.
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Evidence Map

Turn red flags into organized proof.

For each issue, list the best proof you have. Strong proof usually includes exact dates, original messages, pay
records, screenshots, emails, calendars, or witness names.

_

Schedule control
After-hours work
Pay issue
Required tasks
Supervision
Client restriction
Retaliation

Termination

My strongest evidence:

Educational and organizational use only. Not legal, tax, financial, or employment advice.
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Timeline Builder

Put the relationship in order.

Build a clean timeline. This helps show whether the facts were isolated incidents or a repeated pattern.

_ o

Tip: include start date, major pay changes, first classification question, first unpaid issue, retaliation events,
and termination/end date.

Educational and organizational use only. Not legal, tax, financial, or employment advice.
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One-Page Situation Summary

Use this to prepare for a consultation or agency intake.

Work relationship dates:

Who paid me / entities involved:

How I was paid:

My regular duties:

Schedule / availability expectations:

Biggest control facts:

Pay, overtime, commission, or reimbursement issues:
Retaliation or termination facts:

Documents and proof I have:

Questions I need answered:

Reminder: be factual. Avoid exaggeration. Exact facts are more useful than emotional conclusions.

Educational and organizational use only. Not legal, tax, financial, or employment advice.
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Document Checklist

Gather records without altering originals.

1099 forms, W-2 forms, paystubs, checks, deposits, Zelle/Venmo/Cash App records
Contracts, offer letters, non-competes, NDAs, handbooks, policies, job descriptions
Text messages, WhatsApp, Slack, Teams, email threads, voicemails, call logs
Calendars, schedules, timesheets, task lists, project management records
Commission plans, invoices, reimbursement records, deductions, expense records
Screenshots showing assigned tasks, deadlines, required availability, or discipline

Termination messages, write-ups, explanation letters, unemployment documents

0 o o o 4o 0o o o

Names of witnesses, coworkers, clients, vendors, or others who saw the pattern

Documents I still need to find or export:

Evidence hygiene: save originals, back up copies, keep full context, and do not crop in a way that changes meaning.

Educational and organizational use only. Not legal, tax, financial, or employment advice.
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Questions to Ask a Professional

Bring facts. Ask precise questions.

Based on these facts, what worker classification issues should be reviewed?
Which facts are strongest and weakest?

What records should I preserve before doing anything else?

Are there deadlines or statutes of limitation I need to know about?

Could there be wage, overtime, commission, retaliation, tax, or contract issues?
Should I contact a government agency, attorney, tax professional, or all three?

What should I avoid saying or doing while this is being reviewed?

O o 0O o 0O 4o 0O d

How should settlement wording and tax forms be handled if there is a resolution?

My additional questions:

Educational and organizational use only. Not legal, tax, financial, or employment advice.
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Final Reflection

What pattern does the workbook show?

After completing the pages, summarize the repeated pattern. Do not write what you hope is true. Write what you
can support with facts.

The strongest signs I was treated like staff:

The strongest signs I was truly independent:

The evidence gaps I need to fix:

My next three actions:

Suggested next actions: export records, back them up, build a timeline, and speak with the right professional before making
legal or tax decisions.

Educational and organizational use only. Not legal, tax, financial, or employment advice.
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THE 1099 TRAP

Am I Really Independent?

Use your completed workbook to organize the facts, preserve evidence,
and prepare for an informed conversation with a qualified professional.

Remember: the goal is not to prove everything on one page. The
goal is to create a clear, honest, documented pattern.

Educational use only. Not legal, tax, financial, or employment advice.



THE 1099 TRAP

AFTER-HOURS
WORK LOG

A practical tracker for before-hours, after-hours, weekend work, and
proof preservation.

Use this workbook to document:

» Work requested before 10 AM
* Work requested or completed at/after 6 PM
* Weekend work

* Who requested it, how, and what proof exists

Educational and organizational use only. This is not legal, tax, financial, or
employment advice.

The 1099 Trap | After-Hours Work Log | Page 1



IMPORTANT DISCLAIMER

Read this before using or selling the workbook

Educational Use Only

This material is for educational and organizational purposes only. It is not legal, tax, financial,
employment, or accounting advice. It does not create an attorney-client relationship and does
not guarantee any outcome.

No Classification Determination

This log does not determine whether someone is an employee or independent contractor.
Worker classification, wage claims, retaliation claims, settlement terms, and damages depend on
the specific facts and applicable law.

Preserve Evidence Carefully

Do not alter screenshots, messages, calendars, pay records, emails, or documents. Preserve
original threads when possible. Save copies in a secure location and keep file names consistent.

Recording Warning

Do not secretly record conversations unless you have confirmed the recording laws in your state.
When in doubt, ask a qualified attorney before recording.

Suggested use: organize your facts before speaking with an attorney,
tax professional, government agency, mediator, or other qualified
professional.

The 1099 Trap | After-Hours Work Log | Page 2



QUICK START GUIDE

Use one row per after-hours or weekend work event. Do not wait until everything is
perfect. Start with what you have.

Log the date and time

1

Record when the request came in and when the work started/ended.
2 Name who requested it

Use a consistent label: owner, boss, manager, client, coworker, etc.
3 Describe the task

Write what was requested and what you actually did.
4 Save the proof

Screenshot texts, export emails, keep call logs, and save calendar records.
5 Add context

Note whether this was expected, urgent, repeated, or connected to a larger pattern.
6 Review weekly

Look for repeated before-hours, after-hours, weekend, or availability patterns.

The 1099 Trap | After-Hours Work Log | Page 3



DAILY AFTER-HOURS WORK LOG

“"“ o S e
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CONTEXT & PATTERN NOTES

Use this page when a work request needs explanation. Context matters because a single message
may look different when it is part of a repeated pattern.

What happened before the request?

Exact words used, if relevant:

What did you do in response?

Was this unusual, repeated, urgent, or expected?

Where is the proof saved?

The 1099 Trap | After-Hours Work Log | Page 5



WEEKLY SUMMARY

Week Start ﬁ Total Hours Before 10 AM At/After 6 PM Evidence Missing

Look for patterns: repeated after-hours contact, weekend expectations, urgent
demands, or missing proof.

The 1099 Trap | After-Hours Work Log | Page 6



EVIDENCE CHECKLIST

Text screenshots or exported message thread

Email screenshots or full email export

Call logs showing date/time/duration

Calendar invites, reminders, or task assignments

Project management messages or app notifications

Pay records, invoices, deposits, or missing payments

Photos of work completed after hours

Witness names or people copied on the request

File names that match your log entry

Backup copy saved outside your phone

File Naming Example

2026-06-10_after-hours-text_owner_742pm.png

The 1099 Trap | After-Hours Work Log | Page 7



PHRASES WORTH LOGGING

These phrases do not prove anything by themselves, but they may be useful to organize when they
appear in a broader pattern of control, required availability, or unpaid work.

“I need you to do this tonight.” “Can you handle this before the
morning?”
“This needs to be done over the “You are expected to be available.”
weekend.”
“Why did you not answer?” “You have to come in early.”
“Do not clock this / do not bill this.” “This is part of your job.”

Add your own repeated phrases here:

The 1099 Trap | After-Hours Work Log | Page 8



BEFORE YOU SPEAK WITH A PROFESSIONAL

Use this page to summarize what your log shows. Keep it factual and specific.

My normal expected work hours were: The after-hours pattern started around:

The person/people most often requesting after-hours work:

The types of tasks most often requested:

The strongest examples I have proof for:

Questions I need answered:

The 1099 Trap | After-Hours Work Log | Page 9



THE 1099 TRAP

NEXT STEP

Use this log consistently for at least several weeks or for the full period you are
trying to document. Patterns are easier to understand when they are
organized by date, time, person, task, and proof.

Recommended companion download:
The 1099 Trap Evidence Tracker

Educational use only. Not legal, tax, financial, or employment advice.
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Text Message
Evidence Organizer

A practical workbook for preserving screenshots, exporting threads,
tagging message evidence, and building a clean timeline before
speaking with a qualified professional.

* Text and screenshot log

« Context-before / context-after prompts
* Full thread export tracker

* File naming guide

* Professional summary page

Educational use only. Not legal advice.

Created for workers who need to organize facts, not guess at conclusions.

www.the1099trap.com




THE 1099 TRAP

Important Disclaimer

Read this before using or selling this workbook.

Educational Use Only

This material is for educational and organizational purposes only. It is not legal, tax,
financial, or employment advice. It does not create an attorney-client relationship and does
not guarantee any outcome.

Worker classification, wage claims, tax treatment, retaliation claims, settlement terms,
damages, and deadlines depend on specific facts and applicable law. Consult a qualified

attorney, tax professional, or appropriate government agency for advice about your
situation.

Recording Caution

Do not secretly record conversations unless you have confirmed the recording laws that apply to
your situation.

Use this workbook to:

* Preserve full context around important messages.
* Track where screenshots and thread exports are saved.

* Tag messages by issue type such as control, pay, after-hours work, retaliation, or termination.
* Prepare a cleaner summary for a consultation.

Text Message Evidence Organizer | Page 2 Educational use only. Not legal or tax advice.



THE 1099 TRAP

Quick Start: Organize Before You Interpret

The goal is not to prove everything today. The goal is to preserve facts clearly.

Export full threads when possible

-

Full thread context is stronger than isolated screenshots.

2 Save key screenshots

Keep originals unchanged. Annotate only copies.

3 Rename files consistently

Use date + issue + platform so files sort chronologically.

4 Log every key message

Record date, time, sender, category, exact quote/summary, and file link.

5 Add context

Write what happened before and after the message.

6 Summarize for review

Create a one-page overview before speaking with a qualified professional.

Do not edit, delete, crop, or rewrite original evidence. Preserve originals and make
separate working copies if needed.

Text Message Evidence Organizer | Page 3 Educational use only. Not legal or tax advice.



THE 1099 TRAP

What Counts as Text Evidence?

Use this page to spot the messages worth organizing first.

Control Schedule

Orders, instructions, required methods, Specific hours, last-minute availability, time-off
required check-ins, approval demands. permission, weekend demands.

Pay Retaliation

Rate discussions, unpaid time, commissions, Negative reaction after asking about pay,
reimbursement, tax-form confusion. classification, rights, or working conditions.
Termination Restrictions

Messages leading to firing, threats, lockouts, Non-compete threats, outside work limits,
removal from systems, final pay. client restrictions, exclusivity pressure.

Priority Rule

Prioritize messages that show a repeated pattern, not just one bad day. A timeline is
usually more useful than a pile of screenshots.

Text Message Evidence Organizer | Page 4 Educational use only. Not legal or tax advice.



THE 1099 TRAP

Screenshot Preservation Checklist

Use this before cropping, annotating, or sending images to anyone.

D Date and time visible D Platform identifiable

D Sender name or number visible D Original file saved unchanged

D Your reply visible if relevant D Full thread export saved if possible
D Message before and after included D Backed up to cloud storage

Notes about this screenshot batch

Do not rely only on cropped screenshots.

A cropped image may be easier to read, but the full thread/export helps preserve context.

Text Message Evidence Organizer | Page 5 Educational use only. Not legal or tax advice.



THE 1099 TRAP

File Naming Guide

Consistent file names make your evidence easier to sort, search, and explain.

Rule Example
Use date first 2026-06-10_after-hours-task_742pm.png
Use short issue tags pay-issue, retaliation, schedule-control, termination
Name full exports clearly 2026-06-01_to_2026-06-10_full-thread-export.pdf
Keep originals unchanged Save annotations as separate copies
Avoid vague names Bad: screenshot123.png Good: 2026-06-10_Mark_task-order.png

Suggested Formula

Example: 2026-06-10_Mark_after-hours-task_text_742pm.png

Text Message Evidence Organizer | Page 6 Educational use only. Not legal or tax advice.



THE 1099 TRAP

Message Evidence Log

Print multiple copies of this page or use the Excel version for sortable tracking.

Date / Time Sender Category Message quote or summary File name / link Status

Suggested categories: control, schedule, availability, after-hours, pay, retaliation, termination, restriction, supervision, other.

Text Message Evidence Organizer | Page 7 Educational use only. Not legal or tax advice.



THE 1099 TRAP

Context Before / Context After

A message is stronger when the surrounding facts are documented.

Message ID or file name

What happened before this message?

What happened immediately after?

Was there a witness or related document?

Why this message may matter

What proof still needs to be found?

Avoid filling gaps with assumptions. Mark unknown facts as unknown.

Text Message Evidence Organizer | Page 8 Educational use only. Not legal or tax advice.



THE 1099 TRAP

Evidence Category Tagger

Use one primary category per message when possible. Add notes for secondary issues.

Category Look for messages showing... Check
Direct order / assigned task Specific instructions, required work, assigned duties O
Schedule control Required hours, start/end times, availability demands O
After-hours work Work requested before 10 AM, after 6 PM, nights, weekends O
Pay issue Missing pay, commissions, reimbursements, tax forms, deductions O
Retaliation Negative action after asking about pay, status, rights, or conditions O
Termination Threats, firing, lockouts, removal from work systems O
Restriction Non-compete, exclusivity, permission to work elsewhere O
Supervision / training Instruction on how to do work, reviews, corrections O
Other Anything relevant that does not fit cleanly O

Text Message Evidence Organizer | Page 9 Educational use only. Not legal or tax advice.



THE 1099 TRAP

Full Thread Export Log

Track full conversation exports separately from individual screenshots.

Thread / People Platform Date Range Export Saved? File name / link Notes

Text Message Evidence Organizer | Page 10 Educational use only. Not legal or tax advice.



THE 1099 TRAP

Mini Timeline Builder

Use this to connect messages to events, pay issues, discipline, or termination.

Date Message/Event Category Related file Why it matters

A clean timeline is usually easier to understand than a folder of screenshots.

Text Message Evidence Organizer | Page 11 Educational use only. Not legal or tax advice.



THE 1099 TRAP

One-Page Professional Summary

Fill this out before speaking with an attorney, tax professional, or agency.

Your name
Company / person involved
Approximate work dates

How you were paid

Main issue in one sentence

Strongest text evidence

Questions to ask

Text Message Evidence Organizer | Page 12 Educational use only. Not legal or tax advice.



THE 1099 TRAP

Evidence Do / Do Not

Practical boundaries for preserving evidence cleanly.

DO DO NOT

* Delete messages.

* Alter timestamps or sender names.

+ Crop away important context without
saving original.

* Secretly record without checking the

* Save originals unchanged.
* Export full threads.

* Back up screenshots.

* Log dates and times.

+ Write context notes promptly. law. .
: . * Threaten, harass, or impersonate

* Keep categories consistent.

o . anyone.
* Ask a qualified professional before

. X * Assume one screenshot proves
taking legal/tax action. .
everything.

* Treat this workbook as legal advice.

Text Message Evidence Organizer | Page 13 Educational use only. Not legal or tax advice.



THE 1099 TRAP

Notes

Use this page for reminders, missing documents, or consultation notes.

Text Message Evidence Organizer | Page 14 Educational use only. Not legal or tax advice.



THE 1099 TRAP

Contractor Reality Check Worksheet

A quick self-check for spotting worker classification red flags, documenting control, and
preparing your evidence before speaking with a qualified professional.

Use this worksheet to ask better questions - not to diagnose your legal
status.

Educational use only. Not legal, tax, financial, or employment advice.

www.thel099trap.com




THE 1099 TRAP

How to Use This Worksheet

Purpose

« Identify facts that may suggest employee-like treatment while being paid as a contractor.

« Turn scattered memories into organized notes and evidence references.

* Prepare cleaner questions for an employment lawyer, tax professional, or government agency.

Scoring Method

For each statement, check the box that best matches your situation: No = 0, Sometimes/unclear = 1, Yes = 2. Add
your points at the end. A higher score means more red flags to organize and review. It does not mean you have a
guaranteed claim.

Score Ranges

» 0-10: Fewer red flags based on your answers. Still save proof if a pay issue exists.

» 11-24: Moderate red flags. Organize evidence before seeking guidance.

» 25-40: Stronger pattern of employee-like treatment. Prioritize documentation and professional review.

Important

Do not secretly record conversations unless you have confirmed the recording laws that apply to your state and
situation.



THE 1099 TRAP

Reality Check Scorecard - Part 1
Check one box for each statement. Add the points later.

No Sometimes Yes
0] 1 2

Statement

1. | was expected to work specific days or hours set by the company or boss.
2. | had to ask permission before taking time off or changing my schedule.

3. I was expected to be available on short notice.

4. | received tasks like staff assignments rather than client project requests.
5. Someone supervised how | completed the work, not just the final result.

6. | was corrected, disciplined, threatened, or criticized like an employee.

7. 1 used company tools, logins, systems, office space, or equipment.

8. | was trained on internal company procedures or required methods.

9. | was paid a regular amount or on a regular schedule instead of invoicing per project.

10. | had little or no real chance to profit more by managing the work differently.

Notes / examples that came to mind

Subtotal Part 1: /20



THE 1099 TRAP

Reality Check Scorecard - Part 2

Continue scoring. Use examples and evidence pages after this section.

No Sometimes Yes

11. The work | did was part of the company’s core business or regular operations.
12. | worked for the same person/company over a long period of time.

13. I did not meaningfully advertise similar services to other clients.

14. | could not freely hire helpers or subcontract the work.

15. | could not realistically reject work without consequences.

16. | was restricted from working for others or competing.

17. 1 was contacted before 10 AM, after 6 PM, on weekends, or while off.

18. Pay, commissions, reimbursements, or hours were unclear or disputed.

19. I raised a concern about pay, classification, schedule, or legality.

20. After raising concerns, | was punished, reduced, excluded, threatened, or terminated.

Notes / examples that came to mind

Subtotal Part 2: /20 Total Score: /40



THE 1099 TRAP

Schedule + Availability Check

Answer these questions

* Who decided your normal days and hours?

 Could you say no to shifts, meetings, tasks, or urgent requests?
« Were you contacted outside normal business hours?

» Were you expected to respond quickly even when off?

Evidence prompt
Evidence to look for: texts assigning hours, calendar invites, “be here by’ messages, after-hours requests, time-off

approvals.

My facts

Proof | have

Proof | still need



THE 1099 TRAP

Control Over the Work

Answer these questions

« Were you told what to do, when to do it, and how to do it?

« Were you managed like staff instead of an outside vendor?

 Did someone review your process, behavior, or availability?

» Were mistakes handled like discipline instead of client feedback?

Evidence prompt

Evidence to look for: task lists, instructions, criticism, performance-style messages, “I need you to” directives.

My facts

Proof | have

Proof | still need



THE 1099 TRAP

Pay + Profit/Loss Check

Answer these questions

» Were you paid regularly without sending real invoices?
 Could you negotiate your rate or project price?

« Did you have expenses, overhead, or business risk?

* Could you earn more by working efficiently or hiring help?

Evidence prompt
Evidence to look for: payment records, invoices, 1099 forms, commission calculations, reimbursement records, rate

messages.

My facts

Proof | have

Proof | still need



THE 1099 TRAP

Business Independence Check

Answer these questions

« Did you advertise your services to the public?

* Did you have multiple clients at the same time?

* Could you hire assistants or subcontractors?

 Could you choose your own tools, methods, and workflow?

Evidence prompt

Evidence to look for: website, business cards, invoices to other clients, contracts, proof of tools/software you provided.

My facts

Proof | have

Proof | still need



THE 1099 TRAP

Integration + Economic Dependence

Answer these questions

» Was your work necessary to the company’s regular operations?
» Were you treated as part of the internal team?

« Did you depend on this company for most of your income?

» Was the relationship ongoing rather than project-based?

Evidence prompt
Evidence to look for: org charts, staff chats, company email, job duties, recurring weekly work, long-term assignment

history.

My facts

Proof | have

Proof | still need



THE 1099 TRAP

Retaliation + Pressure Check

Answer these questions

« Did you question classification, pay, overtime, commissions, legality, safety, or treatment?
« Did things get worse after you raised concerns?

» Were hours reduced, duties changed, access removed, or threats made?

» Were you terminated after asking questions or refusing something improper?

Evidence prompt

Evidence to look for: before/after timeline, complaint messages, termination messages, changed duties, witness names,
access removal.

My facts

Proof | have

Proof | still need

10



THE 1099 TRAP

Evidence Map

Use this page to connect the red flags to actual proof. A strong timeline is specific, dated, and backed by records.

Red flag / issue Best proof | have Still missing

File naming reminder
Example: 2026-06-10_after-hours-task_742pm.png | 2026-06-11_pay-question_email.pdf

Keep originals. Do not alter screenshots or message exports.

11



THE 1099 TRAP

Professional Review Prep

One-sentence summary

| was paid as a contractor, but | believe these facts may show employee-like treatment:

Questions to ask a qualified professional

* Based on these facts, what classification issues should | review?

» What records should | preserve before doing anything else?

« Could unpaid overtime, commissions, reimbursements, retaliation, or tax issues be involved?

» What should | avoid saying, signing, deleting, or posting publicly?

Documents to gather

1099s, W-2s, payment records, invoices, contracts, offer letters, handbooks, calendars, texts, emails, screenshots,
commission records, termination messages, and witness names.

Educational-use disclaimer

This worksheet is for educational and organizational purposes only. It is not legal, tax, financial, or employment advice. It does not create
an attorney-client relationship and does not guarantee any outcome. Worker classification and related claims depend on specific facts and
applicable law.

12



THE 1099 TRAP

What to Bring to an
Employment Lawyer

Prep Packet

A practical organizer for contractor misclassification, unpaid wages,
overtime, retaliation, termination, and workplace-control concerns.

Use this packet to gather facts before a consultation.

v Timeline v Pay records
v Proof of control v After-hours work

v Retaliation facts v Questions to ask

Educational use only. Not legal, tax, financial, or employment advice.



START HERE

Important Disclaimer

Educational Use Only

This packet is for educational and organizational purposes only. It is not legal, tax,
financial, or employment advice.

Using this packet does not create an attorney-client relationship and does not
guarantee any legal result, settlement value, agency finding, or tax treatment.

Worker classification, wage claims, overtime, retaliation, termination, non-compete
issues, settlement language, and tax forms depend on specific facts and applicable
law.

Do not alter, delete, fabricate, or selectively edit records. Preserve originals whenever
possible, including full message threads, emails, calendars, pay records, contracts,
screenshots, and file metadata.

Do not secretly record conversations unless you have confirmed the recording law
that applies in your state or location.

Bring this completed packet to a qualified employment attorney, tax professional, or
appropriate government agency for advice about your situation.

Plain-English rule:

This packet helps you organize facts. It does not tell you whether you have a
claim or what your claim is worth.

The 1099 Trap | Educational use only - not legal advice



START HERE

How to Use This Packet

Complete what you can. Leave unknown items blank rather than guessing.

Build the basic timeline

n Start date, end date, job title/role, who paid you, who supervised you, and when problems
started.

Gather records

Contracts, 1099s, pay history, invoices, bank deposits, screenshots, emails, calendars, task
lists, and termination messages.

Mark the issue categories

Control, schedule, unpaid wages, overtime, retaliation, commissions, termination, non-
compete, or tax-form concerns.

Prepare a clean summary

Use the one-page lawyer summary at the end so the consultation starts with facts, not
scattered emotion.

My consultation date / attorney name / firm

Top 3 things I need the lawyer to understand

The 1099 Trap | Educational use only - not legal advice



SECTION 1

Basic Work Relationship Information

Your name:

Business/entity you worked for:

Individual supervisor/boss:

Work location(s):

Approximate start date: Approximate end date:

Job title or role they used:

What you actually did:

Brief description of the working relationship

Who gave you work, instructions, corrections, or deadlines?

Were there multiple companies, entities, family members, or locations involved?

The 1099 Trap | Educational use only - not legal advice



SECTION 2

Payment, Tax Forms, and Money Records

Check every payment method or tax form that applies.

|
|
|
|
|
|

1099-NEC

W-2

Check

Zelle / Cash App / Venmo
Invoice-based payments

Commission payments

|
|
|
|
|
|

Pay rate, schedule, and how payment was calculated

1099-MISC

Cash

Direct deposit

Payroll app

Regular salary-like payments

Reimbursements

Documents to gather: 1099s, W-2s, pay stubs, invoices, deposits, checks, commission statements,
reimbursements

Money issues to ask about: unpaid wages, unpaid overtime, commissions, deductions, late payments,
tax-form treatment

Tip: Do not estimate aggressively. Use ranges and label uncertain numbers as estimates.

The 1099 Trap | Educational use only - not legal advice



SECTION 3

Timeline Builder

List key events in order. Include dates even if approximate.

Suggested categories: start date, schedule change, control issue, pay issue, overtime, complaint, retaliation,
termination, settlement, agency filing.

Most important event in the timeline

The 1099 Trap | Educational use only - not legal advice



SECTION 4

Control and Supervision Facts

[0 Required schedule or set hours [0 Had to ask permission for time off
[0 Boss assigned daily or weekly tasks [ Boss controlled how work was done
[0 Required meetings/check-ins [0 Expected immediate availability

[0 Could not freely reject work [0 Corrected/disciplined like staff

[0 Used company tools/software [0 Represented as part of the company

Examples of control: exact words, dates, and who said them

Proof to gather: texts, emails, calendar invites, task lists, policies, screenshots, witness names

How control affected your time, income, schedule, or ability to work elsewhere

The 1099 Trap | Educational use only - not legal advice



SECTION 5

Hours, Overtime, and Availability

Typical weekly hours:

Typical workdays:

[0 Before 10 AM work/contact
O Weekend work
[] Vacation interruption

0 No time clock or timesheets

Examples of after-hours, weekend, or unpaid work

Records to gather: texts, emails, call logs, calendar
platforms

Highest weekly hours:

Typical work hours:

[ Ator after 6 PM work/contact
1 On-call expectation
[0 Unpaid travel/admin time

[0 Work outside written job scope

s, GPS/travel logs, project files, screenshots, task

Best estimate of unpaid hours or overtime by week/month

The 1099 Trap | Educational use only - not legal advice



SECTION 6

Complaints, Retaliation, and Termination

Use this page for facts around complaints, questions about pay/classification, reduced work, threats,
discipline, or termination.

What concern did you raise? Include exact words if possible.

Who heard or received the concern?

What changed afterward? Reduced hours, hostility, threats, discipline, termination, non-compete
pressure, withheld pay, etc.

Termination details: who said what, date/time, stated reason, final pay, documents received

Proof to gather: texts, emails, call notes, witnesses, termination letter, final check, access removal,
job postings

The 1099 Trap | Educational use only - not legal advice



SECTION 7

Document Checklist

O Contract or independent contractor agreement

[] Offer letter or onboarding paperwork

[J Non-compete / non-solicit / confidentiality terms

1 1099s, W-2s, pay stubs, invoices, bank deposits

[0 Commission agreements and commission statements

[0 Time records, calendars, schedules, call logs

[1 Emails, text threads, Slack/Teams/WhatsApp messages

[1 Screenshots of task assignments or deadlines

Missing documents I still need to find or request

Employee handbook or policies you had to follow

Training materials or required procedures

Proof of company tools, software, email, phone,

uniform

Reimbursement records and expense receipts

Termination notice or final messages

Agency filings or complaint records

Witness names and contact information

Prior written complaints or requests for clarification

Where my records are stored: phone, email, Google Drive, Dropbox, bank, payroll app, old laptop, etc.

Preservation Keep original files when possible. Export full threads rather than only isolated

note: screenshots.

The 1099 Trap | Educational use only - not legal advice



SECTION 8

Money Impact and Damages Notes

This is not a damages calculator. It helps you identify issues to discuss with a professional.

[0 Unpaid regular wages [0 Unpaid overtime

[0 Unpaid commissions [0 Unpaid reimbursements

(] Late or missing final pay [ Tax burden from 1099 treatment

[0 Lostincome after termination [0 Job-search expenses

[0 Benefit loss [0 Emotional distress or hardship notes

Estimated unpaid amounts and how you calculated them

Financial harm after termination or reduced work

Questions for the lawyer about damages, attorney fees, taxes, settlement structure, and claim value

The 1099 Trap | Educational use only - not legal advice



SECTION 9

Questions to Ask the Employment Lawyer

[1 Based on these facts, what potential claims should be evaluated?

[0 Does the 1099 classification raise wage, overtime, tax, or retaliation issues?

[J What evidence is strongest, weakest, or missing?

[0 What records should I preserve immediately?

[J Are there deadlines or statutes of limitation I should know about?

[0 Should I contact a government agency, or would that complicate strategy?

[J How are attorney fees, costs, and settlement taxes usually handled?

[0 What should I avoid saying, posting, deleting, signing, or sending right now?

[0 If there is a non-compete or confidentiality clause, what does it realistically restrict?

[0 What would make this matter stronger before filing or negotiating?

My additional questions

The lawyer’s most important answers / next steps

The 1099 Trap | Educational use only - not legal advice



THE 1099 TRAP Consultation prep

Time, Not Just Money: Questionsfor Your Attorney

Y ou will ask your attorney about the strength of your case and the value of your claims.
Ask these too — they decide what the fight will cost in life, not just money.

Questions worth asking

» How long do cases like mine typically take, start to finish?

» What does each stage — investigation, demand, filing, discovery, mediation, trial — usually cost,
in months and in fees?

* If we win, how long does collection actually take? What can go wrong after a verdict?
» At what points along the way will | have real decisions to make about settling?
» What would you weigh, in my position, besides the dollar amount?

» What will this process ask of me personally — time, documents, testimony, stress— and when?

Why these matter: acaseisnot only aclaim — it isachapter of your life with an unknown page
count. The best decisions weigh the number, the odds, and the seasons the fight will spend. Not all
money is good money; standing up for what isright is always right. How long, and at what cost, is
yours to decide.

Write your own linein the sand

Before the first mediation, finish this sentence in writing and keep it with your records: “ | would rather
accept now than spend more months fighting for the chance at " Revigitit at
every decision point. If the sentence changes, make sure it changed because the facts did — not just the
fatigue.

thel099trap.com - Educational and organizational use only. Not legal, tax, or financial advice.



SECTION 10

One-Page Lawyer Summary

Use this page as the front page of your packet.

Worker name: Company / payer:
Role: Dates worked:
Tax form/payment Approx. weekly
type: hours:

My core issue in 2-3 sentences

Best evidence I have

Worst or most confusing facts

Money/time at issue

What I want guidance on during the consult

The 1099 Trap | Educational use only - not legal advice



FINAL PREP

Before the Consultation

[1 Save a copy of this completed packet as a PDF.

[l Put key records in one folder.

[l Name files by date and issue category.

[1 Do not delete original messages or documents.

[l Prepare a short timeline before telling the full story.

[1 Write down your top 3 goals for the consultation.

[J Bring settlement offers, demand letters, agreements, or agency notices if any.

[1 Ask what deadlines apply before making decisions.

Consultation goal:

Leave knowing what issues are worth pursuing, what evidence is missing, what deadlines
matter, and what you should not do next.

The 1099 Trap

For workers paid like contractors but treated like employees.

Educational use only - not legal advice.
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The 1099 Trap

Settlement Reality Calculator

A gross settlement number is not the same as usable cash. This packet helps you slow down, estimate deductions, and
compare offers before making a financial decision.

Use this printable packet with the Excel calculator.
The spreadsheet does the math. These pages help you think through the assumptions, bills, and decision points.

Educational use only. Not legal, tax, financial, accounting, or employment advice.
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Important Disclaimer

This material is for educational and planning purposes only. It is not legal, tax, financial, accounting, or employment advice. It
does not create an attorney-client relationship and does not guarantee any result.

Settlement tax treatment depends on the claims, settlement agreement language, allocation, payment recipient, attorney fee
treatment, forms issued, and applicable federal/state law.

Before relying on any number, review the settlement agreement, release language, tax reporting language, attorney fee
language, liens, benefit impacts, and tax reserve assumptions with qualified professionals.

How to Use the Calculator

1. Enter the gross settlement offer in the Excel Inputs tab.

2. Enter attorney fee percentage, fixed costs, estimated taxable portion, and tax reserve percentage.
3. Add immediate bills, debts, and a safety cash reserve.

4. Review the Dashboard and Scenario Calculator tabs.

5. Use the Bills & Allocation Planner to decide whether the offer solves the actual problem or only looks high on paper.

Input Worksheet

Gross settlement offer $ Headline number before deductions.
Attorney fee percentage % Use your actual fee agreement.

Fixed case/admin costs $ Costs, admin fees, case expenses, etc.
Estimated taxable portion % Use 100% unless advised otherwise.
Attorney fees deductible for estimate? Yes / No / Unsure Tax treatment varies.

Combined tax reserve rate % Planning reserve only.

Immediate bills/debts $ Must-pay items.

Safety cash reserve desired $ Cash you want untouched.

Target usable cash after bills $ Your actual walk-away target.
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Gross vs. Usable Cash Reality Check

Gross settlement offer Before deductions.
Minus attorney fees Gross x fee %.
Minus fixed costs/admin Case/admin costs.
Net before tax reserve Gross - fees - costs.
Estimated tax reserve Planning reserve only.
Cash before bills Net after reserve.
Minus immediate bills/debts Urgent obligations.

Estimated usable cash after bills What may actually remain.

R N N R - I - K - B - B -

Gap to target Target minus usable cash.

Decision Prompts

* Does this number still work after attorney fees, costs, tax reserve, and urgent bills?
* Does the number still work if the tax reserve is too low?

* Are there debts or obligations not listed yet?

* Does this offer leave enough stability to avoid panic decisions later?

* What is the minimum net number that actually changes your situation?
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Scenario Comparison Table

$75,000

$100,000
$125,000
$150,000
$175,000
$200,000
$225,000
$250,000
$300,000
$350,000
$400,000

$500,000

Bills & Allocation Planner
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Questions to Ask Before You Rely on the Number

m What portion of the settlement is taxable?

m How will it be reported: W-2, 1099-MISC, 1099-NEC, or something else?

m Are attorney fees deductible in my situation?

m Should payment go to me personally, an entity, or my attorney trust account?

m \What tax reserve percentage should | actually use?

m Are there liens, repayment obligations, payroll issues, or benefit impacts?

m What language should be in the agreement about allocation, reporting, and timing?

m When will funds actually clear?

Notes
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THE 1099 TRAP A planning page

Thelnput No Calculator Has: Your Time

Every worksheet in this kit prices the money. This page prices the only thing you cannot
earn back.

An offer is not only measured against what you might eventually win. It is also measured against the
months or years of your one life it may take to find out — and the energy, attention, and peace those
years ask of you and the people you love.

Employment disputes can run long. Investigation, demands, filing, discovery, mediation, trial — each
stage is measured in months, not days. Verdicts can be appealed. Collecting can take longer than
winning. And no oneis promised that the seasons spent fighting will still be there to enjoy afterward.

Weighing an offer honestly means pricing all of it: the number, the odds, the fees— and the birthdays,
dinners, and ordinary evenings the fight will quietly spend for you. Some people look back on along
fight as the thing they are proudest of. Others would trade the difference for the years back. Neither is
wrong. But only one of them decided on purpose.

Not all money is good money. Standing up for yourself and holding others accountable is always right.
How long to keep fighting, and at what cost, is a persona decision only you can make — ideally with
qualified advice and the people who share your life.

A simple exercise

Before your next settlement decision, write three numbers side by side: the offer on the table, your
professional’s honest estimate of the realistic outcome after fees and time, and the number of months it
will likely take to get there. Then ask the question no calculator can: what else do those months hold?
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